RESOLUTION # 2017-42
A RESOLUTION TO REJECT THE RESIGNATION OF THE CITY MANAGER

Whereas, the Council was presented with the resignation of the City manager and was
made aware of reasons given by the City manager for her resignation; and

Whereas, the City Council recognizes that work accomplished by the City Manager has
been outstanding overall; and

Whereas, the Council has the right to refuse the letter of resignation of the City
Manager; and

Whereas, the council, by this vote, wishes the City Manager to reconsider her
resignation, remain in her current position to continue her good work in support of the
entire city;

Therefore, the City council is resolved to;

1) Put measures in place to create a healthy working environment, including
governance training, information sessions and pathways to healing,

2) At a date determined by the City Manager, Mayor, and City Council, as part of
the Manager’s regular performance review, enter into contract negotiations, and
put into her contract plans to create a healthy work environment,

3) Work diligently to meet the needs of our City Manager as outlined in our City
Charter.

Date: October 24, 2017
Ayes: /7

Nays: ’ﬂ'

Absent: €&~

| certify that this resolution was adopted by the City Council of the City of Albion on
October 24, 2017

;Jin Domingo 7

City Clerk



